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ESGTree is a young company. In April 2021, we turned one year old. As we grow, 
evolve, and scale, so will our ESG policy. We apprehend this as a living document 
and a joint vision of the ESGTree team and its stakeholders.

Concluding Note

Majid Mirza 
CEO (Chief Empathy Officer) 

We recognize that the fight for a fairer, sustainable future and economy is a 
collaborative effort. We also deeply value our customers and believe in their right to 
make educated decisions about what products and services best suit their needs. 
Based on these beliefs, ESGTree supports and complies with Canada’s Competition 
Act, which aims to prevent anti-competitive practices in the marketplace. 

Competitive Behaviour

In keeping with our stakeholder-driven approach, ESGTree holds monthly meetings 
with its Board of Advisors to discuss and gain expert input on all aspects of the 
business, in addition to its legal role of providing oversight and accountability. 

Board Oversight

Transparency is a core governance value at ESGTree. We encourage employees to 
feel a shared sense of ownership over the direction and vision of the company. Team 
meetings, brainstorming sessions, and discussions and strategy implementation 
over ESGTree’s values, priorities and future are open and collaborative efforts. 
Information pertaining to our running is shared with employees within the bounds 
of the law. 

Transparency

Majid  Mirza


